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Summary
The main effects of the Covid on accounting and
taxation in Italy:
1. IRAP cancellation (balance 2019 and the 1st 2020 advance)

2. Non-refundable contribution for companies and professionals
3. Special measures for layoff
4. Tax credit for the lease payments of properties for non-

residential use and business rent
5. VAT rate reduction
6. Capital reinforcement of medium-sized enterprises
Englobally Group

www.lgconsulting.it

1. IRAP cancellation of the
balance payment 2019 and the
1st 2020 advance

IRAP is the Local Income Tax in Italy. For companies and selfemployed workers with revenues up to 250 million, the balance
payment of IRAP 2019 and the 1st IRAP advance of 2020 is

cancelled. The 2020 IRAP advance will also not be considered
in the calculation of the tax to be paid on balance 2020.

Englobally Group

www.lgconsulting.it

2. Non-refundable contribution
for companies and
professionals

The contribution is addressed to:
- subjects with revenues or fees not exceeding 5 million euros
relating to the 2019 tax period;

- if the amount of turnover and fees for April 2020 is less than
2/3 of the amount of turnover and fees for April 2019.
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3. Special measures regarding
wage integration treatments

The decree ‘’Cura Italia’’ recognizes the application of
up to 9 weeks of layoffs in derogation (Cigd) for private
sector employers, without the social safety nets
provided for continuous employment.
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4.Tax credit for the lease payments
of properties for non-residential use
and business rent

The ‘’Decreto Rilancio’’ provides a tax credit of 60% of
the amount of the lease for the months of March, April
and May of non-residential properties intended for the
performance of the industrial activity, commercial,
handicraft, agricultural and tourist interest.
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5.VAT rate reduction

The Italian government would be considering the
possibility of a reduction to the VAT rate of few
percentage points, in order to restart
consumption after the emergency.
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6. Capital reinforcement of
medium-sized enterprises

The decree ‘’Decreto Rilancio’’ introduces tax
credits for both companies and shareholders in
joint stock companies (excluding financial
intermediaries and companies that carry out
insurance activities).
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1. -

State guaranteed loan scheme

2. -

Long term partial activity
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3. -

Collective performance agreement

4. -

Deferrals of payments for social tax Contributions.
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STATE GUARANTEED LOAN SCHEME
Law n° 2020-289 : Article 6 of the French amending finance law for 2020 - 23 March 2020
French State may guarantee loans granted by credit institutions, finance companies
and crowdfunding lenders from 16 March 2020 through 31 December 2020 to
non-financial undertakings registered in France.
Terms and conditions of SGL :
•

•
•
•

•

Maximum SGL amount :
•
25% of the business's turnover excluding tax in 2019 or the last financial year
•
or estimated French payroll for the first two years of activity for companies founded on or after 1
January 2019
Purpose of SGLs : Funds from a State-guaranteed loan do not have to be allocated to a specific purpose.
However, it is not possible to refinance earlier loans with State-guaranteed loans. State-guaranteed loans are
generally considered "new money" loans.
Duration and amortization : SGL automatically includes a one-year deferral, i.e. the borrower has nothing
to repay for the first 12 months. At the end of that year, the borrower has the right to decide on the duration
of the amortization of the loan, up to a maximum of five additional years.
Interest rates and margin : There is no legal provision, either in the law or in the decree, which regulates
the interest rate of loans. The cost of the loan is the addition of the interest rate of the relevant bank and the
fee for the State guarantee. The rate for the borrower is the so-called resource rate of the lending bank,
currently close to 0% for the first year + the guarantee premium.
Eligible borrowers are all businesses, whether incorporated or not, including artisans, merchants,
farmers, liberal professions and micro-entrepreneurs, as well as associations and foundations with an
economic activity, exception: credit institutions and finance companies, as well as real estate civil companies
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LONG TERM PARTIAL ACTIVITY
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LONG TERM PARTIAL ACTIVITY
Law n° 2020-734 of the 17th of June 2020

Some industries know a slower recovery. From July, 1st 2020,
companies can benefit from long term partial activity.
It concerns companies facing a lasting reduction of activity due to
COVID-19, but whose sustainability is not compromised.
This measure implies :
•
•
•

To negotiate and conclude a collective agreement;
Consult the staff representatives (CSE)
Employer must make commitments to maintain employment

This measure concerns agreement sent to the Administration till
June, 30th, 2022
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The employer can reduce his employees working time and work
duration when he can’t insure them a full volume of activity.
The employee gets a compensation for this reduction of activity.
This measure aims at avoiding social plans and mass redundancies.
The agreement has to be checked and authorized by the French
Labour Administration.
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COLLECTIVE PERFORMANCE
AGREEMENT

THE COLLECTIVE PERFORMANCE
AGREEMENT (CPA)

1. What for?

-

Meeting the needs related to the operation of the
company
23

-

Preserving employment

-

Developping employment

Usually used to adapt their performance to the markets’ fluctuations,
companies can use CPA in various type of situations.
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2. Who can negociate it ?

Companies of any size and from
any business line can conclude a CPA.
3. What’s inside CPA ?
CPA’s allows to :

• Change and organize work duration;
• Change salary
• Adjust conditions of occupational and geographical mobility
4. How to use it ?
The company has to negociate a majority agreement.
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INFORMATION OF THE
EMPLOYEES

ACCEPTANCE
Implementation of
the agreement.
Its provisions
automatically
replace the clauses
of the employment
contract
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REFUSAL
The employer can
chose to dismiss the
employee
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BENEFITS

DISADVANTAGES

•

Free content (even provision in opposition
to employee’s labour contract)

•

Necessity
agreement

•

No need to justify by economic reasons

•

Contribution to the dismissed employee’s
personal training account (CPF)

•

Allow to impose various change in labor
contracts (salary, work duration, duties)

•

In case of refusal, no economic dismissal
procedure to follow

•

Dismissed employee can benefit from
unemployment benefit

•

Low litigation risk

•

No required
Administration

authorization

from

the
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to

conclude

a

majority
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DEFERRALS OF PAYMENTS
(for social contributions)

Till March 2020, employers could defer payment of social
contributions based on salaries.
For March, April and May, the deferral were granted for every
companies. For June a preliminary request had to be submitted.
For July 2020, deferral is still allowed but becomes an exception.
Only deferrals for employer’s contributions are allowed for
companies facing persitent difficulties due to the epidemic crisis. A
preliminary request must be submitted.

www.orcom.fr
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Employee-related and social measures
 State of alarm from March 14th to June 21st.
 Some of the measures taken have been maintained until now and others
have been added recently
 Reorganizing of private and public organization into online services

 Measures to prioritize Heath of people and safeguard economy

With respect to temporary layoffs (regulaciones temporales de empleo or
hereinafter ERTEs)
ERTEs due to major force related to COVID-19
o Special procedure due to suspension or cancelation of activities.
o Special Length until September 30th.
o Social Security aids through exoneration of contributions.
o Unemployment benefits increasing flexibility and assistance to most needy groups.
ERTEs on economic, technical, organizational and production-related grounds related to
COVID-19
o Economic, technical, organizational and production causes related to COVID- 19
o Special procedure for a period of agreement through the creation of a Committee.
.

Applicable to both ERTEs

 Prohibition of overtime, hiring people or establish new outsourcing activity.
 The contributions of unemployment benefit without consuming the maximum periods of
established payments, will continue to apply until September 30th.
 Safeguarding of the employment for a period of six months
 Prohibition of dismissal for the same causes of ERTEs.

.

..

Temporary layoffs
(ERTE)

ERTEs due to major force
related to COVID-19
Until September 30th

ERTEs on economic,
technical, organizational
and production-related
grounds related to
COVID-19

Applicable to both ERTEs
- Prohibition of overtime, hiring people or establish new
outsourcing activity.
- The contributions of unemployment benefit without
consuming the maximum periods of established payment,
will continue to apply until September 30th.
- Safeguarding of the employment for a period of six
months
- Prohibition of dismissal for the same causes of ERTEs

Other important measures from social point of view taken during this period
 Encouragement of teleworking
 Adaptationof timetable
circumstances.

and reduction of working hours under exceptional

 Maintenance of the activity in Health care Centers for the elderly.
 Interruption of the calculation of the maximum duration of temporary contracts.
 Sickness in the exceptional situation of alarm period
 Deferral/Moratorium on payment from Social Security point of view
 The extension of the extraordinary benefit for cessation of activity for selfemployed
 Recovery of pension plans in case of unemployment or cessation of activity
 Extension of the term to file appeals
 Workplace safety procedures

Fiscal and financial support measures
Deferral of taxes

The Spanish government decided to defer certain payments, including taxes and
social security contributions, which should be paid back later. These measures
would improve the liquidity positions of individuals and companies but do not
cancel their obligations.
The tax deferral measures approved in Spain were targeted specifically to the selfemployed and very small-sized enterprises.
In Spain there are around 3.3 million of enterprises of which 3.1 million are small
and medium-sized enterprises (SMEs with a maximum 9 employees).
The deferral approved allow the self-employed and SMEs to defer for six months
the payment of tax debts corresponding to tax returns-assessments and selfassessments which filing and payment period ends after the entry into force of the
Royal Decree-law 7/2020 (March 12th) and before May 30, 2020.
The taxes affected were:
- Personal Income Tax (PIT)
- Withholding Tax (WHT)
- VAT
- Corporate Income Tax (basically CIT instalments).
This deferment applied also to tax returns that were not allowed to pay with delay
before the RD was published, this is, those related to taxes withheld in payments
to employees, professionals, landlords and Corporate Income Tax instalments.
There are some restrictions in terms of maximum amounts and the maximum size
of the beneficiary entities.

The restrictions imposed by now on the use of the deferral are the following:

■It was limited only to those payments due between March 12th and May
30th.
■Deferral applications of tax debts below EUR 30,000 were made without
contribution of guarantee. Amounts over 30.000 euros required a bank
guarantee letter to be filed.
■30.000 Eur to defer in payment are to be considered including all returns
due and not for each one.
■The deferral scheme was limited to companies with revenues of less than
6 million euros in 2019.
■The beneficiaries must start to pay interest from month four of the deferral.

According to government estimates, that deferral could boost their liquidity by
almost 14 billion euros. This fiscal policy permits the deferral of tax payments until
the second half of the year, when the economy is expected to start to recover.

SMEs with between 0 and 9 employees will nearly all qualify for this measure, as
their average annual revenue is less than 2 million euros.

However, it would leave out bigger SMEs and some large companies which could
be facing also very important liquidity problems

State-guaranteed loans

The Spanish Government approved a 100.000 million euros package of measures
to fund companies and self-employed people through State guaranteed loans and
credit lines.
The measures approved by the Royal Decree Law 8/2020, will provide guarantees,
for a maximum amount of EUR 100.000 million (granted by credit institutions,
electronic money institutions and payment institutions) to financing businesses and
self-employed persons to meet their cash obligations:
-

from the management of invoices,
working capital requirements
expiration dates of financial or tax obligations
any other cash needs.

The guarantees will be managed by Spain's Official Credit Institute (Instituto de
Crédito Oficial -ICO), with the cooperation of the private financial institutions. It
establishes a risk-sharing mechanism between the private financial institutions
(banks) and the public sector (ICO).

The beneficiaries of the guarantees (SMEs, self-employees and large companies,
all registered in Spain) can apply for the guaranteed loans after 17 March 2020
and up to 30 September 2020.
They should address their applications directly to their banks.
The detail (per beneficiary) of the total amount of state guaranteed loans until now
is:
- SMEs and self-employed persons: 67.500 Euros
- Large companies: 25.000 million Euros
- Tourism sector: 2.500 million Euros

Spain - Support measures in response to
Covid-19

The goal is to reduce the damage caused by COVID-19 and
to ensure liquidity to keep economic activity using different
instruments.

These measures include:
- government sponsored temporary layoffs (ERTEs for
their acronym in Spanish)
- deferral of taxes and social security contributions
- official credit (state guaranteed loans)

According the Bank of Spain’s survey, the highest rated
policy tool is the tax deferral scheme, followed by the
temporary layoffs and the state guaranteed loans.
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Short-time work
New regulation: Relief on conditions for short-time work retrospectively to
March, 1st 2020
Applications at Federal Employment Agency from over 700.000 companies
for more than 10 million employees
April, 22nd 2020: agreement on increase of short-time work
Benefit to short-time work is social security and tax-free
What is short-time work?
Replaces part of lost net income
Reimbursement of 100% of employer‘s social security contributions
Amount of reimbursement dependent on:
– Children
– Months working short-time
– Percentage of reduction in working hours

Short-time work

Conditions:
10% of staff must be affected by lack of work
Maximum claim for 12 months
Exact documentation about actual loss of working hours
Only employees:
– Subject to social security contributions (no mini-jobbers, students)
– Monthly salary below social security contribution ceiling (EUR 6,900)
– No terminated employees
Consequences:
Employees: obligation to submit individual income tax returns (short-time work is
considered in progression proviso)
Employer: short-time work reimbursement taxable

Short-time work
100%
90%
87%
80%
80%

77%

reimbursement in %

70%
67%

67%

67%

70%

67%

60%
60%

60%

60%

60%

50%

without children and < 50%
with children and < 50%
without children and >= 50%

40%

with children and >= 50%
30%
20%
10%
0%
1st - 3rd
month

4th - 6th
month

7th - 12th
month

These increases shall apply until December, 31st 2020 at the latest.

Avoiding tax payments

Reimbursement of tax
prepayments
Extraordinary payment
for VAT extension
Reduction of tax
prepayments because of
new forecast results for
the year 2020

Deferral of payments
(without interest charge)
VAT
Corporate tax
Trade tax
Income tax
Wage tax
Social security
contributions

Net loss carried-backward
Tax loss in 2020 carried
backward to prior year
Direct usage of tax loss in
tax return 2019 by
creating tax reserve

VAT changes
Reduction VAT rates:
– from 19% to 16% for regular VAT rate
– from 7% to 5% for reduced VAT rate
Applicable from July, 1st to December, 31st 2020
Delivery: date of delivery
Services: date of services conducted

Special case: meals in restaurants
–
–
–
–

Before July, 1st 2020:
July, 1st to December, 31st 2020:
January, 1st to June, 30th 2021:
From July, 1st 2021 onwards:

19% VAT
5% VAT
7% VAT
19% VAT

Bridging program
Granted for months of June to August 2020
For all sectors
Eligible to apply:
– Average reduction of sales of at least 60% in April and May 2020 (in
comparison to April and May 2019)
– At least one employee on February, 29th 2020

Hand in application by certified tax advisor or certified public accountant
Start application: 10.07.2020 at https://www.ueberbrueckungshilfeunternehmen.de
Deadline hand in application form: 31.08.2020
Deadline payment date: 30.11.2020

Bridging program
Maximum allowance for three months (June to August 2020):
– Companies up to 5 employees: max. EUR 9,000
– Companies up to 10 employees: max. EUR 15,000
– Companies more than 10 employees: max. EUR 150,000

Allowance dependent on development of sales:
– Example: in a month of June to August 2020: decline of sales less than 40% in
comparison to previous year  no claim of allowance for this month

Reimbursement of fixed operating costs:
– up to 40% of fixed costs when reduction of sales ≥ 40% and < 50%
– up to 50% of fixed costs when reduction of sales ≥ 50% and ≤ 70%
– up to 80% of fixed costs when reduction of sales > 70%

